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SECURE Act 2.0: RMD Changes for  
2023 and Beyond
Here’s how required minimum distributions are changing under the new law. 

Brian Dobbis, QKA, QPA, QPFC, TGPC
Retirement Solutions Lead

Last time, we covered the salient provisions of the SECURE Act 2.0 legislation  that President Biden signed into law on December 
29, 2022. SECURE 2.0 includes a wide range of changes geared toward expanding retirement plan coverage and encouraging more 
retirement savings, puts a renewed focus on Roth accounts, and makes several changes to rules regarding required minimum 
distributions (RMDs), all while building on the provisions of the SECURE Act of 2019.  

We cover these changes below. 

WEBINAR – February 16, 2023

Key Features of Secure Act 2.0 and What They Mean for Retirement Investors

Required minimum distributions pushed to age 73  
The SECURE Act of 2019 changed the age at which RMDs begin from 70½ to 72. Secure 2.0 increases the age at which RMDs 
begin to age 73 for those individuals who turn 72 on or after January 1, 2023. Notably, an individual who attains age 72 in 2023 is 
not required to take an RMD for 2023. The RMD age changes again in 2033 from 73 to 75.

SECURE 2.0, effective for distributions made after December 31, 2022, increases the RMD age to 73 for those IRA owners 
(including SEP and SIMPLE, but not Roth IRAs) who turn 72 after December 31, 2022. In other words, if you turn age 72 in in  
2023 or later, a minimum distribution is not required until the year you turn age 73. However, if you turned age 72 in 2022 or  
earlier, you are required to continue taking your minimum distributions as before; there are no changes impacting individuals  
who reached RMD age prior to 2023. 

  SECURE 2.0 contains several changes affecting RMDs: 

• SECURE 2.0 increases the age for required minimum distributions (RMDs) to 73 and as late as age 75. 

• Participants in Roth employer plans (i.e., 401(k)) no longer have to take lifetime RMDs from these accounts. 

• The new legislation also reduces the penalty tax for not taking, or taking less than, your RMD due for the year.

• SECURE 2.0 also streamlines the statute of limitation rules for certain errors related to your IRA.

https://www.lordabbett.com/en-us/financial-advisor/index/about-us/professionals/brian-dobbis.html
https://www.lordabbett.com/en-us/financial-advisor/insights/retirement-planning/what-you-need-to-know-about-the-secure-act-2-0.html
https://www.lordabbett.com/en-us/financial-advisor/insights/retirement-planning/what-you-need-to-know-about-the-secure-act.html
https://event.on24.com/wcc/r/4092949/35784EBC84E193A0181A2366D2478789
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For those individuals turning age 72 this year (2023), you will not have to begin taking RMDs from your IRA until next year, 2024, 
when you reach age 73. Therefore, a person’s first RMD is due for the year he or she turns 73, in 2024. There is no RMD for 2023. 
Thus, the deadline for taking your first (initial) RMD would be April 1, 2025.

Example: Anthony will be celebrating his 72nd birthday on April 2, 2023, and has a traditional IRA. Due to SECURE 2.0 pushing the 
RMD age to 73, he can delay his RMD from his IRA for another year (2024). Anthony will now have to begin taking RMDs for 2024 
when he reaches age 73. Anthony’s first RMD, for 2024, can be delayed until April 1, 2025, but then he will need to take two RMDs 
in 2025—both the (delayed) 2024 RMD and the 2025 RMD, which is due by December 31, 2025.

No RMDs for Roth employer plan accounts  
Under prior law, a Roth IRA account owner did not have to take lifetime RMDs, but no such exception existed for Roth accounts 
under employer-sponsored retirement plans. SECURE 2.0 ends lifetime RMDs for Roth designated accounts in an employer-
sponsored plan, effective for taxable years beginning after December 31, 2023. However, for retirees who attain age 73 in 2023, 
Roth account RMDs must still be made by April 1, 2024.     

With the elimination of Roth employer plan (i.e., 401(k), 403(b), governmental 457(b) RMDs), effective 2024, owners of all Roth 
accounts (employer plans and IRAs), will not have to take lifetime RMDs! 

New Age Requirements for RMDs

Age 70 ½  For Births on June 30, 1949,  
or Earlier

Anyone born on June 30, 1949, or earlier should have already started lifetime IRA RMDs 
and is bound by the original age 70 ½ RMD rule.

Nothing changes with the original SECURE or SECURE 2.0. Continue to take your annual 
RMDs as normal.

Age 72 For Births on July 1, 1949, 
through and including  
December 31, 1950

Anyone born on July 1, 1949, through & including December 31, 1950, should have already 
started lifetime IRA RMDs & is bound by original SECURE RMD age change to 72.

Nothing changes with SECURE 2.0. Continue with your existing RMD schedule.

Age 73 For Births on January 1, 1951, 
through and including  
December 31, 1959

Anyone born on January 1, 1951, through & including December 31, 1959, will use age 73 
as their IRA RMD age.

Note: We need a year to adjust to the new age, and 2023 is that adjustment year. People 
born in 1951 will all turn 72 this year. No RMD is required for these folks in 2023 because 
the rule is now age 73, and they won’t hit 73 until next year. Accordingly, no one will have 
their very first IRA RMD in 2023, because this year we are transitioning to the new age.

Age 75 For Births on January 1, 1960, 
or Later

Doesn’t begin for another 10 years (2033).

Source: Slott Report; IRA RMD Age Made Easy.
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Reducing the 50% excise tax (on failing to take RMDs or distributing too little)
Mistakes are a part of life. However, making a mistake such as forgetting (skipping) your RMD, or taking too little, previously 
subjected the account owner to a whopping 50% penalty tax on the amount that was supposed to be taken but wasn’t. SECURE 
2.0, effective in 2023, decreases the penalty tax for missed RMDs (or simply taking too little) to 25%, and if the mistake is corrected 
during a two-year “correction window” the penalty is further reduced to 10%. The new legislation also includes a three-year statute 
of limitations for assessing the RMD penalty tax, which we’ll cover in the next section.

Statute of limitations for missed RMDs
Unknown to many retirement account owners, for the purposes of assessing IRA penalties, the statute of limitations does not begin 
until IRS Form 5329 “Additional Taxes on Qualified Plans (Including IRAs) and Other Tax-Favored Accounts” is filed (by the account 
owner). The 5329 is used when the IRA owner owes a penalty on a matter relating to their IRA. For example, the account owner 
would use Form 5329 to report the penalty for an RMD that was not taken timely, the 10% early distribution penalty (most pre-age 
59 ½ distributions), and the 6% penalty on an excess IRA contribution.

When the 5329 is not filed, the statute of limitations period does not start. Therefore, the penalty continues—forever—unless the 
error is corrected. This creates a conundrum for the account owner. Why would they file the 5329 if they didn’t know an error was 
made (such as forgetting to take their RMD)?   

In an effort to make the process more transparent for those IRA owners who have made certain errors (even those made 
unwittingly), effective immediately, SECURE 2.0 states that the statute of limitations for a missed RMD (or taking too little), as well as 
for most excess IRA contributions, starts with the filing of Form 1040 for the year in which the error was made (as opposed to Form 
5329). Moreover, for those taxpayers who are not required to file Form 1040, the statute of limitations for such penalties will begin 
upon their tax filing deadline. 

SECURE 2.0 also states for purposes of assessing the penalty for a missed RMD or shortfall that the statute of limitations is three 
years and for excess IRA contributions it’s six years.

Advisors, if you have additional questions, please contact your Lord Abbett representative at 888-522-2388.
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The information provided is not directed at any investor or category of investors and is provided solely 
as general information about Lord Abbett’s products and services and to otherwise provide general 
investment education. None of the information provided should be regarded as a suggestion to 
engage in or refrain from any investment related course of action as neither Lord Abbett nor its 
affiliates are undertaking to provide impartial investment advice, act as an impartial adviser, or give 
advice in a fiduciary capacity. If you are an individual retirement investor, contact your financial 
advisor or other fiduciary about whether any given investment idea, strategy, product, or service may 
be appropriate for your circumstances.

To comply with Treasury Department regulations, we inform you that, unless otherwise expressly 
indicated, any tax information contained herein is not intended or written to be used and cannot be 
used, for the purpose of (i) avoiding penalties that may be imposed under the Internal Revenue Code 
or any other applicable tax law, or (ii) promoting, marketing, recommending to another party any 
transaction, arrangement, or other matter.

These materials do not purport to provide any legal, tax, or accounting advice.

A 401(k) plan is a qualified plan that includes a feature allowing an employee to elect to have the 
employer contribute a portion of the employee’s wages to an individual account under the plan. The 
underlying plan can be a profit-sharing, stock bonus, pre-ERISA money purchase pension, or a rural 
cooperative plan. Generally, deferred wages (elective deferrals) are not subject to federal income tax 
withholding at the time of deferral, and they are not reported as taxable income on the employee’s 
individual income tax return.

A 403(b) plan, also known as a tax-sheltered annuity plan, is a retirement plan for certain employees 
of public schools, employees of certain Code Section 501(c)(3) tax-exempt organizations and certain 
ministers. A 403(b) plan allows employees to contribute some of their salary to the plan. The 
employer may also contribute to the plan for employees.

Plans of deferred compensation described in IRC section 457 are available for certain state and local 
governments and non-governmental entities tax exempt under IRC Section 501. They can be either 
eligible plans under IRC 457(b) or ineligible plans under IRC 457(f). Plans eligible under 457(b) allow 
employees of sponsoring organizations to defer income taxation on retirement savings into future 
years.

A Traditional IRA is an individual retirement account (IRA) that allows individuals to direct income, 
up to specific annual limits, toward investments that accumulate tax-deferred. Contributions to the 
traditional IRA may be tax-deductible depending on the taxpayer’s income, tax-filing status, and 
other factors.

A SIMPLE IRA is a retirement plan that may be established by employers, including self-employed 
individuals. The employer is allowed a tax deduction for contributions made to the SIMPLE. The 
employer makes either matching or nonelective contributions to each eligible employee’s SIMPLE 
IRA, and employees may make salary deferral contributions.

A Roth IRA is a tax-deferred and potentially tax-free savings plan available to all working individuals 
and their spouses who meet the IRS income requirements. Distributions, including accumulated 
earnings, may be made tax-free if the account has been held at least five years, and the individual 
is at least 59½, or if any of the IRS exceptions apply. Contributions to a Roth IRA are not tax-
deductible, but withdrawals during retirement are generally tax-free.

A Roth 401(k) is an employer-sponsored savings plan that gives employees the option of investing 
after-tax dollars for retirement. Although you pay taxes on your contributions, withdrawals that you 
take after age 59½ will be tax-free if the account has been funded for at least five years.

The information is being provided for general educational purposes only and is not intended to 
provide legal or tax advice. You should consult your own legal or tax advisor for guidance on 
regulatory compliance matters. Any examples provided are for informational purposes only and are 
not intended to be reflective of actual results and are not indicative of any particular client situation.
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